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Introduction

This policy has been devised by a broad variety of careers related professionals including guidance

advisors, careers lead, governors and external consultants. This policy sets out the school's

commitment,  aims and objectives, aligns with other policies in the school and links to statutory and

other frameworks. It is reviewed annually but monitored on an ongoing basis.

Student Entitlement

At EGA, all students are entitled to a five year (Year 7-11) programme filled with a range of activities

to support our students in their career planning.

Students will be supported to:

● Develop self-awareness, self-determination and self-improvement as a learner.

● Develop knowledge about employment and enterprise skills.

● Learn about careers sectors and the world of work through understanding current labour

market information.

● Receive impartial information, advice and guidance.

● Understand equality, diversity and inclusion.

● Be well prepared for each stage of their journey transitioning to life beyond secondary school

to further or higher education and to the world of work.

● Support students in making informed decisions which are both suitable and ambitious for

them.

● Gaining skills and qualities for recognising the strengths and needs of the individual is at the

core of our school. This means that we ensure that all girls can and do achieve both

academically and personally.

We believe that girls should leave EGA having achieved more than they ever believed possible and

with the qualifications, skills and confidence to help them to achieve even more in the future.

We are a school which represents all the different communities which make up our city and we really

do believe that the future of cities like London depends on schools like EGA where young people

from different backgrounds can work and play together in harmony. , innovation, resilience,

leadership and a sense of well being.



Planning, coordination & provision for CEIAG

All schools in the UK are now required to meet the eight Gatsby Benchmarks:

1. A stable careers programme

2. Learning from career and labour market information

3. Addressing the needs of each pupil

4. Linking curriculum learning to careers

5. Encounters with employers and employees

6. Experiences of workplaces

7. Encounters with further and higher education

8. Personal guidance

The Programme is planned and coordinated by the careers team with the input of different

departments and oversight of SLT and governors, to ensure that students receive their entitlement.

The programme is informed by the Gatsby Benchmark,   A cycle of planning and review meetings

take place across the year between the careers leader and relevant stakeholders. The SLT staff

member for careers is Mrs Natahalie Joshia and Mrs Juilette Henry and Careers Leader is Mrs Razziya

Siddique.

The CEIAG programme is carried out through a range of strands including careers in the curriculum,

PSHE, pastoral time, extracurricular activities, work-related learning, guidance and career resources.

See appendix 1

Key to our careers strategy is purposeful partnerships with employers and education providers. Our

longest established and most extensive partnership is with Hogan Lovells LLP. They contribute to our

strategic planning of work-related learning and deliver a number of projects outlined below.

In addition, some  curriculum areas have forged relationships with employers over time, some of

which have grown into self-sustaining partnerships. These include:

Computer Science -  Expedia Science    Springer Nature/Institute Of Physics

Art and Design - Urban Partners             Drama - Almeida, Barbican

Dance - Sadlers Wells                              Music - Barbican

We also work closely with the local authority and post-16 providers in the local area to ensure

students have access to high-quality opportunities and up to date information, advice and guidance.

Fruitful links with universities and apprenticeship providers are being forged with LBI, ASK and DWP,

which will further enhance our provision.

The school supports Islington's councils 100 hours of work pledge and its 11:11 enrichment

programme.



Monitoring, Evaluation & Review

When monitoring the success of the careers programme, the school considers formal and informal

measures, qualitative and quantitative data and hard and soft outcomes for students. Meetings that

inform the Review cycle are spread out across the academic year at least twice termly.

The careers programme is evaluated in a number of ways, including:

● Student feedback on their experience of activities within the careers programme and what

they gained from it

● Staff feedback on careers lessons, World of Work Week activities, mock interviews etc

● Gathering informal feedback from external partners, employers, parents and staff.

● Quality assurance of careers lessons as part of PSHE

● Student destination figures post-16 and post-18 from the local authority.

● Compass plus tool evaluation conducted every term.

Staff Development:

This school takes a whole school approach to CEIAG, in which all staff play a role. Staff training

related to CEIAG is incorporated into and identified through the Performance management system.

Continuing Professional Development for staff is carried out through INSET including twilight sessions

across the academic year so that all staff are familiar with CEIAG essentials such as Gatsby

benchmarks, Guidance for careers, linking careers to the curricular, information on the labour market

and the CEIAG provision across the school. The careers team receives specific dedicated CPD e.g.

careers related CPD events (REED, CDI) and Islington CEIAG cluster termly group meetings.

Careers Information and resources

There is a well maintained, regularly updated, budgeted resource in the library and in PSHE, which is

used to support students from year 7 - 11.  There are careers related web links and Alumni

information provided on the school's web site , accessible to students, parents and carers. All careers

advice sessions, either in groups or 1-2-1 are delivered by Razziya Siddique who is a qualified careers

advisor at Level 6.



Parents and Carers involvement

Young people do not make career decisions in isolation and parents/carers can have a substantial

impact, as well as a clear interest in the right outcomes for their child.

Parental involvement is encouraged at all stages. Online resources such as Uni Frog have been

specifically chosen to help parents become more involved. All online resources are easily accessed

through the links on the school website. Parents have been kept up to date with careers related

information through letters, newsletters and at open evenings. Parents are welcome at careers

interviews and where appropriate are invited.

Parents/carers are invited into school to discuss their daughter’s progress at Parents

Evenings too.

Form tutors collect students’ career aspirations annually to allow discussions around progress

relating to next steps, career ideas and career planning, as well as academic progress.

Representatives of the careers team, as well as education and training providers, attend events for

specific year groups.

In addition, specialist events for parents include Key Stage 3/GCSE Options Evening and the Careers

fair (Year 11 parents) Parents/carers are kept up to date with career-related events and activities

affecting their daughter via letters and texts home, the school website/portal and social media. With

the student’s agreement, a copy of the action plan from one-to-one careers meetings will be sent

home. Parents/carers are welcome to make contact with the Careers Team at school, should they

have any questions or concerns.

Links to national, regional and local frameworks

This policy aligns with and is informed by the following statutory and non- statutory frameworks:

Careers guidance and access for education and training providers - Statutory guidance for governing

bodies, school leaders and school staff (2018)

Careers Strategy (2017)

Education act (2011)

Gatsby ‘Good careers Guidance’ report (2014)

London Ambitions framework  (2013)

Islington 100 hrs of work initiative

Careers Development Institute frameworks for good practice.

Baker Claus
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