
Introduction
This session aims to enable staff to have conversations about race and racism by offering tutors practical tools 
to feel comfortable with these conversations. This will help in any further activities we complete in tutor time, 
as well as any drop down days planned in the future. 

The questions looked at today were taken from both staff feedback from the 9th September CPD as well as 
student feedback from the WNRS activity in October.

Outcomes:
● To help staff become confident in continuing conversations around anti-racism
● To reflect on our own classroom practice and discuss how these conversations have gone so far 
● To recognise the difficulties attached to having these conversations 
● To create a year group guideline to help aid these conversations in the future



Self Reflection:
● How did you approach these types of conversations in tutor time? 
● How did they go? 
● What did you find difficult about them? 

Questions from the We Are Not Really Strangers TFTW:
1. What have you always wondered but felt too afraid to ask about race/racism?
2. What stereotypes do you think have been made about you, if any?
3. What did you grow up believing “beautiful” looked like? Where did that come from? How has it 

evolved?
4. Have you ever experienced racism in your friend/peer group? Did you call it out? Why or why not?
5. Have you ever been called out for saying something insensitive regarding race? How did it make 

you feel? Did it change you? Why or why not?



Classroom Practice
Context: students were discussing whether it’s okay to call 
someone a “person of colour” or “coloured” before I hit record!

After watching the video, discuss 
in pairs: 
1) How did the teacher respond 

to the students’ questions? 
2) What helpful/unhelpful 

phrases did they use when 
talking to the students? 

3) What body language/tone did 
they use? Did it aid the 
conversation?

4) How did the students 
respond?

https://docs.google.com/file/d/1DkkzBjztLW94q4STWzR3SRFTvHYeLVaO/preview


 Discussion - sharing thoughts

1) How did the teacher respond to the students’ questions? Pausing 
where necessary

2) What words + phrases did they use when talking to students? I 
think… I’m not sure but I’ll check and come back to you… 

3) What body language/tone did they use? Did it aid the conversation? 
4) How did the students respond? 
5) How would you manage this situation if the students were more 
resistant?



Discussion: Recognising Challenges
Is drawing from personal experience always appropriate? How can we support 
these conversations without drawing from personal experiences?

Possible sentence stems:

From what I have heard/seen/read, it could be that…

I know that…

I can empathise with...



Collating Ideas
Handling conversations about racism can be difficult with any year group 
but after reflecting on our own practice today, we aim to create a shared 
guideline so that as a year team we can continue these important 
conversations with shared understanding. 

On the next slide, year teams are to create a guideline on how we can 
approach these challenging conversations in tutor time moving forward. 
The list should be a mix of both best practice and tailored to the needs of 
your specific year group.



Year 7
Example: more scaffolded questioning needed when introducing new ideas (i.e. - how to define 
racism, institutions etc).

● Circle of trust - safe environment
● Acknowledging being out of our comfort zone
● Acknowledging differences and tolerances (finding different things acceptable)
● Avoid the word ‘ethnic’ - heritage should be used where possible
● Modelling not knowing - questioning, ‘I think…’
● Rephrasing questions - summarising/clarifying questions 
● Body language: conscious of body language - sitting on the same level as tutees
● Encouraging active listening
● Reflective Q/task - expectation that everyone completes whether verbal or written
● Utilising padlets to get class feedback



Year 8
Example: more scaffolded questioning needed when introducing new ideas (i.e. - how to define 
racism, institutions etc).

● Introduce ideas before giving questions. Like videos, 
● Pair up with another person to come into the tutor groups, so there is another ‘expert’ in the 

room
● Bond with the students before having these conversations. Ex now, after humanutopia they 

are more comfortable. New tutor groups were not comfortable with each other
● Words need to be revisited often. ‘Privilege with age’ come back regularly
● For teachers- scaffold conversations
● Pulling together resources. Word list, 
● Cold Calling...pass it on
● Putting students into smaller groups



Year 9
● Notice the students that don’t speak. They often have more to say than those who do.
● Use more post - it note exercises to draw out opinions and feelings from those who 

don’t want to speak
● Step back. Let the students do the work.
● Explore language further
● Provide a structure for students to have conversations
● Encourage students to support/ challenge different views and opinions - eg: Why might 

someone hold those views? Can you see why someone might……..? Imagine that 
you……………..?



Year 10
Example: how do we allow all students to contribute to conversations?

- Giving them opportunities to discuss in pairs
- Using chromebooks and padlets - anonymous
- Let them know before so they can prepare and have time to think about what to 
say and what they want to find out
- Student charter - agreed set of rules and behaviours when having these 
conversations (every year group)



Year 11
● The space: try to arrange the space to allow for everyone to see each other and no hiding or 

margains. Setting the atmosphere and taking the curiosity with the positive lens to guide 
conversations. Confidentiality and context of knowledge it is ok to not be sure. 

● Timekeeping: allow time to stretch conversations for depth rather than breadth. A drop day of sorts 
but not a stand alone. 

● Pausing it for later: acknowledge the importance and tell them you will return (and make sure you 
do). Being realistic with time and place for the conversation.  

● Clarification of instances of race acknowledging difference (but not centering it as a reason for 
division) with the vision of seeing everyone the same. 

● Student leadership: to allow for equal playing field of language level and access. Intervene with 
appropriateness or challenge. 

● Body language: open , resume normality do not overdo the performativity of the conversations. 
Remain neutral in facial expression (shock absorber)

● Groupings: Planning group tasks to support varying participation 



Reflection
Outcomes:
● To help staff become confident in continuing conversations around 

anti-racism
● To reflect on our own classroom practice and discuss how these 

conversations have gone so far 
● To recognise the difficulties attached to having these conversations 
● To create a year group guideline to help aid these conversations in 

the future


