
 

 

Careers and Progression Provision at EGA 
 

At EGA we believe that students should be given every opportunity to gain the skills, knowledge, qualifications 

and aspirations to be highly successful in their future careers, regardless of their starting points and 

backgrounds. High quality careers education and incisive information, advice and guidance about pathways 

beyond EGA are essential to students gaining access to their chosen career and being successful throughout 

their working life. Careers and Progression provision is therefore an essential part of the super curriculum at 

EGA.   

 

Work is a social good; it is essential to economic stability and personal wellbeing. Furthermore, a clear sense 

of future goals and aspirations enhances students’ ability to make important choices when progressing 

between phases of education and motivates them to work hard when studying for qualifications. Our provision 

therefore needs to ensure that students: 

 

● aspire to a career that is rewarding and allows them stability and independence;  

● understand their options and different paths to further study and work, and can plan the steps they 

need to take; 

● are inspired about new opportunities they might not have known about (or that might not exist yet), or 

thought they could not achieve; 

● understand their knowledge and skills and how they can be developed and used in the workplace. 

; 

All schools in the UK are now required to meet the eight Gatsby Benchmarks: 

 

1. A stable careers programme 

2. Learning from career and labour market information 

3. Addressing the needs of each pupil 

4. Linking curriculum learning to careers 

5. Encounters with employers and employees 

6. Experiences of workplaces 

7. Encounters with further and higher education 

8. Personal guidance 

 

All students have an entitlement to 100 hours of careers education by the end of Year 11. In order to achieve 

this goal, there is a core of activities that all students have access to; these are displayed below in bold, with 

the number of hours in brackets. These activities alone exceed the 100 hour target. In addition, students can 

access many additional opportunities through extra-curricular provision, work in options subjects and via 

targeted interventions. 

 

Key to our careers strategy is purposeful partnerships with employers and education providers. Our longest 

established and most extensive partnership is with Hogan Lovells LLP. They contribute to our strategic 

planning of work related learning and deliver a number of projects outlined below.  

 

In addition, curriculum areas have forged relationships with employers over time, some of which have grown 

into self-sustaining partnerships. These include: 

 

Computer Science - Expedia   Science - Springer Nature  Art and Design - Ted Baker 

Drama - Almeida, Barbican   Dance - Sadlers Wells  Music - Barbican 

 



 

 

We also work closely with the local authority and post-16 providers in the local area to ensure students have 

access to high-quality opportunities and up to date information, advice and guidance. Fruitful links with 

universities and apprenticeship providers are being forged, which will further enhance our provision. 

 

 Year 7 Year 8 Year 9 Year 10 Year 11 

Ongoing PSHE Curriculum 
(15) 
 
Debate It! (HL) 
 
 

PSHE Curriculum 
(15) 
 
Insight Into Law 
(HL) (1) 
 

PSHE Curriculum 
(15) 
 
Barefoot Futures 
(HL) (4) 
 
Hogan Lovells 
Mentoring 
Programme 

PSHE Curriculum 
(5+) 
 
Big Alliance 
Mentoring 
Programme with 
Euromonitor 

PSHE Curriculum 
(5+) 
 
IAG Discussions 
with tutors and 
Careers Lead (1) 

September Public Speaking 
Competition (HL) 
(1) 

    

October  Humanutopia 
(HL) (5) 

  Progression to 
post-16 fair and 
information 
evening (2) 

November Enterprise 
Experience 

Enterprise 
Experience 

 University or 
Apprenticeship 
Experience Trip 
(5) 

 

December Enterprise 
Experience 

Enterprise 
Experience 

  Supported 
college 
applications (1) 

January  Pathways 
assembly in 
preparation for 
options 

  Next Steps Day 
(5) 

February Mosaic Enterprise 
Challenge 

Mosaic Enterprise 
Challenge 

 Work Experience 
Launch 

 

March   Apprenticeship 
workshop 

  

April   HOBY Leadership 
Residential (HL) 

  

May  Humanutopia 
(HL) (2.5) 

   

June    Work Experience 
workshop (5) and 
week in 
placements (30) 

 

July    Work Experience  
Follow-up in 
PSHE 

 

August     Results Day: 



 

 

support with post-
16 enrolment 

 


